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Abstrak
Tujuan penelitian ini adalah untuk mengetahui  pengaruh budaya politik, disiplin kerja dan diklat terhadap kinerja pegawai dan
dampaknya terhadap Kinerja Sekretariat Dewan Perwakilan Rakyat Aceh.Model analisis yang digunakan adalah model analisi jalur.
Hasil penelitian menunjukkan budaya politik, disiplin kerja, diklat,  kinerja pegawai dan kinerja Sekretariat Dewan Perwakilan
Rakyat Aceh sudah relatif baik. Terdapat pengaruh secara signifikan dan positif  budaya politik, disiplin kerja dan diklat terhadap
kinerja pegawai pada Sekretariat Dewan Perwakilan Rakyat Aceh. Terdapat pengaruh secara signifikan dan positif  budaya politik,
disiplin kerja, diklat dan kinerja pegawai terhadap kinerja Sekretariat Dewan Perwakilan Rakyat Aceh. Terdapat pengaruh budaya
politik, disiplin kerja dan diklat melalui kinerja pegawai terhadap kinerja Sekretariat Dewan Perwakilan Rakyat Aceh. Diharapkan
kepada semua unsur yang terlibat pada Sekretariat Dewan Perwakilan Rakyat Aceh supaya mengaplikasikan budaya politik yang
baik dan sehat, pemberian diklat supaya dilakukan minimal dua tahun sekali, penerapan disiplin supaya diperketat, sehingga kinerja
pegawai dan kinerja organisasi DPRA meningkat lebih signifikan.
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Abstract
The purpose of this study was to determine the effect of political culture, work discipline and education and training on employee
performance and its impact on the Performance of the Secretariat of the Aceh House of Representatives. The analytical model used
was the path analysis model. The results of the study show that political culture, work discipline, education and training, employee
performance and the performance of the Secretariat of the Aceh People's Representative Council are relatively good. There is a
significant and positive influence on political culture, work discipline and training on employee performance at the Secretariat of
the Aceh Parliament. There is a significant and positive influence on political culture, work discipline, training and employee
performance on the performance of the Secretariat of the Aceh Parliament. There is an influence of political culture, work discipline
and training through employee performance on the performance of the Secretariat of the Aceh People's Representative Council. It is
expected that all elements involved in the Secretariat of the Aceh House of Representatives in order to apply a good and healthy
political culture, giving training to be carried out at least once every two years, the application of discipline to be tightened, so that
the performance of employees and DPRA organizational performance increases more significantly.
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